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 Respectfully but firmly stress strong opposition to the cuts 
included in HR 1 for workforce and related programs; explain 
the negative impact such cuts would have on the workforce 
system and especially on services to those in need. 
 

 Express support for positive reauthorization efforts that will 
address system concerns. 
 

 Share information about your program successes and 
performance. 
 

 Prepare key information, and compile it in a brief, user friendly 
format (one page preferable):  
 
 Number of participants served this past year in your local 

area; 
 

 Increase in participation rates over the last two years in the 
area; 
 

 Local performance information (placement rates, numbers 
of participants in training, credential attained, other 
innovative program information); 
 

 Information on Training Initiatives, Sector Initiatives, 
Partnerships (with community colleges, economic 
development, CBOs, funding collaboratives, etc.); and 
 

 System impact on the community, economic growth and 
jobs.  
 

 Put the best face on your local workforce programs (but do not 
exaggerate): 
 
 Local press stories; 

 

 Business utilization of your sites; 
 

 Program participant stories—how your program makes a 
difference; 

 

 Explain how workforce programs are making a difference 
in your community; and 
 

 How you are part of your region’s job creation and 
economic recovery effort. 

 
Follow up with the Member and his/her staff—become a trusted 
resource to their office.  

Please report back on the success of your visit and the reaction of 
your Members. 




